




































































































































TRANSL.. ION 
HALKBANK a.d. Beograd - Annual operating report 2024 

Whistleblowing rulebook 

The Whistleblowing rulebook regulates the whistle blowing process at the Bank in accordance 
with the provisions of the Law and the Rulebook. Whistleblowing is the disclosure of 
information related to violations of regulations, human rights violations, exercise of public 
authority contrary to the purpose for which it was entrusted, threats to life, public health, 
safety, environment, as well as to prevent large-scale damage. All employees are familiar 
with the Rulebook. 

Decision on the prevention of harassment at work 

All employees of the Bank must be familiarised with the Decision on the prevention of 
harassment at work. The Rulebook prescribes the rules of conduct of employer and 
employees, ie other persons engaged by the Bank, in relation to the prevention and protection 
against harassment at work and in relation to work, ie sexual harassment. 

The Labour rulebook regulates the rights, obligations and responsibilities arising from the 
work contract. The rulebook applies to all employees employed by the Bank

An effective employee appraisal system is one of the key toots for achieving the bank's 
organizational goals, therefore the Employee Appraisal System Procedure precisely defines 
activities related to employee performance management and as such it is applied In all 
organizational parts of the Bank. 

Establishment and termination of employment and keeping records of employees - which 
describes the process of establishment {selection), termination of employment, as well as 
induction training where the new employee is introduced to the rules, procedures of the bank 
and basic activities of all sectors in the bank. 

Employee training procedure - this procedure defines the identification of needs and 
launching initiatives for training, training planning and type of training, evaluation of training 
to ensure that bank employees develop the required skills and knowledge to perform their 
jobs and activities. 
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